
   

 

 

Purpose 

The purpose of this policy is to outline the values of our school community and explain the vision, mission and 

objectives of our school. 

Policy 

Colbinabbin Primary School is committed to providing a safe, supportive and inclusive environment for all students, 

staff and members of our community. Our school recognises the importance of the partnership between our school 

and parents and carers to support student learning, engagement and wellbeing. We share a commitment to, and a 

responsibility for, creating an inclusive and safe school environment for our students.  

The programs and teaching at Colbinabbin Primary School support and promote the principles and practice of 

Australian democracy, including a commitment to: 

• elected government 

• the rule of law 

• equal rights for all before the law 

• freedom of religion 

• freedom of speech and association 

• the values of openness and tolerance.  

This policy outlines our school’s vision, mission, objective, values and expectations of our school community. This 

policy is available on our school website, our staff induction handbook, and enrolment/transition packs. 

To celebrate and embed our Statement of Values and Philosophy in our school community, we  

• display posters and banners that promote your values in our school  

• celebrate our values in our school newsletter  

• provide awards and recognition for students who actively demonstrate the values 

• discuss our values with students in the classroom, meetings and assemblies.  
 

 

Vision and mission 

Colbinabbin Primary School’s vision and mission: 

We hope the children of Colbinabbin Primary School enjoy their education and are active and healthy 

learners who try their best. We hope to provide all children with skills and behaviours to achieve their 

life goals. Leadership, creativity, cooperation, gratitude and caring for their peers provide a foundation 

for all their learning in an inclusive environment. We hope our children are socially connected, 
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respectful and honest and they honour their ‘school values’. We hope they will embrace Colbinabbin’s 

history.  

 

Objectives 

At CPS we teach children who have a vast range of ability levels, skills and attributes; children with unique personalities, 
interests and wants. They remain the focus of all we do at Colbinabbin PS. The school plays a central role within the 
community. 

We teach a broad and rigorous curriculum in line with the Victorian Curriculum. We balance our day ensuring that the 
required time periods are allocated to each learning area. Literacy and numeracy are taught prior to lunchtime to 
maximise student learning. Staff expertise is utilised to cover curriculum specialist areas. ICT use and digital technology 
skill acquisition is embedded within all curriculum areas. A curriculum scope and sequence exists from P-6 and from 
this document, teachers plan their learning program. Teachers move within the grades as the timetable dictates.  

The focus of our teaching is to provide a differentiated teaching and learning program where children’s individual 

needs are being met; where learning is challenging yet success can be experienced. Data is used to guide us in the 

creation of literacy and numeracy groups and to determine individual point of need teaching. Whole group, small 

group and individual activities are visible in all classrooms every day. 

The school’s technology infrastructure supports innovative digital learning. There is a range of devices across the 

school such as laptops and iPads. CPS owns a virtual conferencing unit, which enables us to connect with our global 

community.  Students are able to use various online programs, complete coding and enhance presentations through 

using digital devices.  Connection and collaboration with students in other schools using the virtual conferencing unit 

allow students to demonstrate curiosity and active citizenship in authentic contexts. 

Beliefs 

At Colbinabbin PS we feel that high levels of wellbeing resulting in happiness, resilience, positive 
relationships, optimism and hope will enable both students and staff to attain success, and indeed flourish, 
ensuring the continuous cycle of school improvement.  

We believe that to achieve continuous improvement we must lead from the heart and mind.  We believe 
that all children have the right to the very best education we can give them and as such, we value our 
expertise as teachers and learners.  

Seven key actions underpin our continuous improvement: 

1. We commit to enhancing and nurturing the wellbeing of staff and students. In order to do this we will 
base our work in the School Wide Positive Behaviour Program. 

2. We commit to improving the growth in literacy and numeracy learning outcomes for students as they 
move through the school. We aim to this by building the staff capacity to provide explicit focused 
teaching to effectively deliver sequential curriculum, at each student's point of need and by enhancing 
the capacity of students to take greater ownership of their learning. In order to do this we will 
personalise the learning for each child at Colbinabbin PS. We will hold high expectation of ourselves 
and of our students.  

3. We commit to building the capacity of staff to use learning data to improve students’ academic and 
wellbeing outcomes. Teachers use data to plan the curriculum, however, it is the collaboration 
between the teacher and the student to interpret this data, that will result in students achieving at 
their potential.  We will continue to present data to staff and students in a way that leads to a 
transformation of lesson development and deciding on what is important to support student learning 
at higher levels. 

4. We will use the Department of Education’s Framework for School Improvement (FISO) to guide our 
work and decisions.  



5. We commit to following our Instructional Model that has been developed collaboratively and is 
underpinned by the DET suite of documents including FISO, the Victorian Teaching and Learning 
Model and the High Impact Teaching Strategies.  

6. We commit to building the capacity of staff in using ICT and eLearning to enhance teaching and 
learning as we believe that student engagement, learning and achievement will then increase. The 
use of ICT to enhance the attainment of increased literacy and numeracy skills is well documented. 
However, a new body of empirical research is beginning to be accumulated in the area of using 
information technology to enhance wellbeing. 

7. We commit to encouraging our children to have a growth mindset, to be responsible learners and set 
high expectations of themselves to achieve their very best. 

Values 

We strive to abide by five core values in our everyday interactions with one another and in the development of our 

programs and policies. 

• RESPECT -  for ourselves, others and things around us 

• HONESTY -  truthfulness and open communication in all our actions and thoughts. 

• TRUST -  by having confidence in, and believing in the ability of those around us.                                       

• UNDERSTANDING - to be accepting, supportive and tolerant of everyone in our school community. 

• COOPERATION  - to assist and support each other in  our work. 

 

Service Standards 

• There is a productive partnership between the Principal, staff, School Council and parents which 
underpin a school culture with a focus on continual improvement  

• We will continue to teach a broad and rigorous curriculum in line with the Victorian Curriculum. 

• We will continue to provide a differentiated teaching and learning program where children’s 
individual needs are being met; where learning is challenging yet success can be experienced; 
where data is used to guide us in the creation of literacy and numeracy groups and to 
determine individual point of need teaching; and whole group, small group and individual 
activities are visible in all classrooms every day. 

• Strong support from parents is reflected in the active school council and parent and friends 
group. Parents and community members are both welcomed and highly valued in classrooms 
and school events.  

• We will continue to connect and collaborate with others which allows the children to 
demonstrate curiosity and active citizenship in authentic contexts. 

• We will continue our affiliation with the Campaspe Small Schools Cluster providing students and 
staff with opportunities to broaden their social, sporting, academic and cultural networks.  

• We will continue to build strong relationships with the local kindergarten and feeder secondary  

 

Behavioural expectations  

Colbinabbin Primary School acknowledges that the behaviour of staff, parents, carers and students has an impact on 

our school community and culture. We acknowledge a shared responsibility to create a positive learning environment 

for the children and young people at our school.  

Our principal and school staff, will:  

• model positive behaviour and effective leadership 



• communicate politely and respectfully with all members of the school community 

• work collaboratively to create a school environment where respectful and safe behaviour is expected of 
everyone 

• behave in a manner consistent with the standards of our profession and meet core responsibilities to provide 
safe and inclusive environments 

• plan, implement and review our work to ensure the care, safety, security and general wellbeing of all students 
at school 

• identify and support students who are or may be at risk 

• do our best to ensure every child achieves their personal and learning potential 

• work with parents to understand their child’s needs and, where necessary, adapt the learning environment 
accordingly 

• respond appropriately when safe and inclusive behaviour is not demonstrated and implement appropriate 
interventions and sanctions when required 

• inform parents of the school’s communication and complaints procedures 

• ask any person who is acting in an offensive, intimidating or otherwise inappropriate way to leave the school 
grounds.   

• treat all members of the school community with respect. 
 
As parents and carers, we will: 

• model positive behaviour to our child 

• communicate politely and respectfully with all members of the school community 

• ensure our child attends school on time, every day the school is open for instruction 

• take an interest in our child’s school and learning 

• work with the school to achieve the best outcomes for our child 

• communicate constructively with the school and use expected processes and protocols when raising concerns 

• support school staff to maintain a safe learning environment for all students 

• follow the school’s processes for communication with staff and making complaints 

• treat all school leaders, staff, students, and other members of the school community with respect. 
 

As students, we will: 

• model positive behaviour to other students 

• communicate politely and respectfully with all members of the school community.  

• comply with and model school values 

• behave in a safe and responsible manner 

• respect ourselves, other members of the school community and the school environment. 

• actively participate in school 

• not disrupt the learning of others and make the most of our educational opportunities.   
 

As community members, we will: 

• model positive behaviour to the school community 

• treat other members of the school community with respect 

• support school staff to maintain a safe and inclusive learning environment for all students 

• utilise the school’s processes for communication with staff and submitting complaints.  
 

 

Unreasonable behaviours 

Schools are not public places, and the Principal has the right to permit or deny entry to school grounds (for more 
information, see our Visitors Policy). 

Unreasonable behaviour that is demonstrated by school staff, parents, carers, students or members of our school 
community will not be tolerated at school, or during school activities.  



Unreasonable behaviour includes: 

• speaking or behaving in a rude, manipulative, aggressive or threatening way, either in person, via electronic 
communication or social media, or over the telephone 

• the use or threat of violence of any kind, including physically intimidating behaviour such as aggressive hand 
gestures or invading another person’s personal space 

• sending demanding, rude, confronting or threatening letters, emails or text messages 

• sexist, racist, homophobic, transphobic or derogatory comments 

• the use of social media or public forums to make inappropriate or threatening remarks about the school, staff 
or students. 

 
Harassment, bullying, violence, aggression, threatening behaviour and unlawful discrimination are unacceptable and 
will not be tolerated at our school. 
 
Unreasonable behaviour and/or failure to uphold the principles of this Statement of Values and School Philosophy may 
lead to further investigation and the implementation of appropriate consequences by the school Principal.  

At the Principal’s discretion, unreasonable behaviour may be managed by: 

• requesting that the parties attend a mediation or counselling sessions 

• implementing specific communication protocols 

• written warnings 

• conditions of entry to school grounds or school activities 

• exclusion from school grounds or attendance at school activities 

• reports to Victoria Police 

• legal action 
 

Inappropriate student behaviour will be managed in according with our school’s Student Wellbeing and Engagement 
Policy and Bullying Prevention Policy. 
 

Our Statement of Values and School Philosophy ensures that everyone in our school community will be treated with 

fairness and respect. In turn, we will strive to create a school that is inclusive and safe, where everyone is empowered 

to participate and learn.  

 

Communication of this policy: 

This policy will be communicated to our school community in the following ways: 

• Available publicly on our school’s website www.colprim.vic.edu.au 

• Included in staff induction processes 

• Discussed at staff briefings/meetings as required 
• Made available in hard copy from school administration upon request.   

 

 

Further information and resources 

School policies: 

• Student Wellbeing and Engagement Policy. 

• Bullying Prevention Policy. 

• Equal Opportunity (discrimination/harassment) Policy 

• Parent concerns and complaint Policy 

• Student Engagement, Wellbeing and Diversity Policy 

• Strategy to embed an organisational culture of child safety 

• Child Safe Environment Policy 

• Statement of Commitment to Child Safety  



• Child Safe Code of Conduct  

 

Communication of this policy: 

This policy will be communicated to our school community in the following ways: 

• Available publicly on our school’s website www.colprim.vic.edu.au 

• Included in staff induction processes 

• Discussed at staff briefings/meetings as required 
• Made available in hard copy from school administration upon request.   

 

Review cycle 

This policy was last updated in June 2025 and is scheduled for review in June 2028 or earlier if necessary due to 

changes in regulations or circumstances. 

 

 

 


